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PREAMBLE
The Sweet Home Central School District (hereafter referred to as the "Board" or "Board of
Education") and the Sweet Home Education Association (hereafter referred to as the
"Association") recognize the joint responsibility and concern each has for the continuing
development of an educational program of the highest possible quality.
The Board and the Association further recognize the responsibilities and obligations which
they not only have to the students and to the communities of the Sweet Home Central School
District, but the responsibilities which they have to each other.
It is therefore the nature of this agreement that this common bond, which has long existed, be
formalized pursuant to Article 14 of the Civil Service Law whereby the Board has the
statutory obligation to negotiate with the Association with respect to hours, wages, terms, and
conditions of employment.
It is also recognized that because the Board and the Association represent a public trust, that
deliberations be appropriate to district resources, and that consistent with that trust,
deliberations be carried out based upon the highest form of cooperation, mutual trust and
respect, professional dedication, and the absolute dignity of all parties herein involved.
In entering into this agreement, the Association shall recognize the Board of Education as the
legal authority in the adoption of all school district policies and that the Board cannot reduce,
negotiate or delegate this function which is its legal responsibility.
In the same spirit, the Board recognizes the vital function of the Association and enters into
this contract pledged to negotiate all issues in good faith as a fair and free means of
resolving issues of concern appropriate to common goals.
In consideration of the above covenants, it is hereby agreed as follows:
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ARTICLE 1.0
PROFESSIONAL NEGOTIATIONS AGREEMENTS
RECOGNITION OF EMPLOYEE UNIT
The Sweet Home District Board of Education, having determined that the
Sweet Home Education Association is supported by a majority of the
employees in a unit composed of all certifiable personnel duly appointed by the
Board of Education, serving at least 50% of the regular school day in the
classroom or in direct services to children, including teachers, teachers on
special assignment, librarians, nurse-teachers, attendance teachers,
psychologists, guidance counselors, instructional coordinators, speech
correctionists, peer coordinators, work study coordinator, long term substitutes,
and excluding adult education teachers, per diem substitute teachers and those
other persons hired to aid and/or assist teachers, and all persons in the
Administration-Supervisory Unit, hereby recognizes the Sweet Home Education
Association as the exclusive negotiating agent for the employees in such unit.
The Board agrees not to negotiate with any teacher organization other than the
Association under the terms of this agreement.
AGENCY FEE
Dues or an agency fee shall be paid annually to the Association by each
member of the bargaining unit through payroll deduction unless the District is
informed by the Association's treasurer by September 30th that said individual
has paid his/her fee by other means. Part-time employees shall have the fee
prorated and deducted accordingly.
The treasurer of the Association shall notify the Assistant Superintendent for
Business and Plant Services by September 5th of the amount to be deducted.
The Association shall defend and save the District harmless against any and all
claims, suits or other forms of liability that shall or may arise by reason of action
taken or not taken by the District to comply with the terms of this Article 1.2, or in
reliance on a certification issued by the Association.
NYSUT Benefit Trust - Effective July 1,1987, the Sweet Home Central School
District as employer, shall check-off and remit payments to the NYSUT Benefit
Trust upon submission of a signed authorization and may be discontinued at
the end of its term upon written notice by the Employee to the Employer. The
employer shall remit to the NYSUT Benefit Trust the payments deducted and
shall furnish the Plan and the bargaining agent with a list of employees from
whose salaries such deductions have been made.
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1.2.5
1.3
1.4
1.4.1
1.4.2
1.4.3
1.4.4
1.4.5
VOTE/COPE
Effective September 1, 1996, the Sweet Home Central School District shall
allow members of the Association to have VOTE/COPE contributions collected
through payroll deductions. The Association president shall submit deduction
authorization notices from the Association members with the amount to be
deducted to the Assistant Superintendent for Business and Plant Services by
September 15 of each year.
NEGOTIATION PROCEDURES
The Board and the Association agree to cooperate in arranging meetings,
selecting representatives for discussions, furnishing necessary information and
otherwise constructively considering and resolving matters of mutual concern.
CONFORMITY TO LAW CLAUSE
Any written agreement between a public employer and an employee
organization determining the terms and conditions of employment of public
employees shall contain the following notice .in type not smaller than the largest
type used elsewhere in such agreement:
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT RECUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL."
If any provision of this agreement is or shall at any time be contrary to law, then
such provision shall not be applicable, or performed or enforced, except to the
extent permitted by law, and any substitute action shall be subject to
negotiation.
In the event that any provision of this agreement is or shall at any time be
contrary to law, all other provisions of this agreement shall continue in effect.
This contract shall supersede any rules, regulations or practice of the Board
which shall be contrary or inconsistent therewith, nor shall the terms contained
in any individual contracts, heretofore in effect, which may be contrary or
inconsistent, prevail. Any contracts with individual teachers shall be made
expressly subjectto.the terms.of this contract.
All past policies and bylaws of the Board that affect terms C\nd conditions of
employment, that are not inconsistent with this agreement, shall be henceforth
negotiable.
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1.4.6
1.5
1.5.1
1.6
1.6.1
1.6.1.1
1.6.1.2
1.6.1 .=~
1.6.1.4
1.6.1 .5
1.6.1 .16
1.6.1.7
~
No action of the Board shall limit the individual rights of full citizenship of all
teachers.
DURATION OF AGR(;(;M(;NT
The economic benefits mutually agreed in this contract shall remain in effect for
the five school years:
1998-1999
1999-2000
2000-2001
2001-2002
2002-2003
N(;GOTIATIONS PROCEDURE
Upon request, the District shall provide the Association with current applicable
statutes and P.E.R.B. guidelines pertaining to impasse procedures. These
statutes and guidelines shall be followed unless waived by mutual agreement
of the parties.
Procedures to be followed in these discussions are as listed:
Participants will enter into good faith negotiation sessions no later than January
1st of the year in which collective bargaining is called for.
Each group will enter into negotiations with delegated authority to offer
proposals, counter-proposals and to reach tentative compromises.
Following the first meeting, the time and place of each subsequent session will
be fixed at the previous session and can be changed thereafter only by mutual
consent of the chief negotiators.
Either team may request a suspension of the meeting for the purpose of a
caucus, at any time.
All submitted data will be provided to all team members and where requested
,shall be considered confidential information until the declaration of impasse by
either party.
Minutes 'of 'a'lI'meetings wiU-be reduc'ed to writing by the' Board and shall be
signed by both chief negotiators denoting approval. Minutes shall be
distributed to all team members for their own confidential use.
Items agreed upon during negoti9tions will not become finalized until all such
items under negotiations have been agreed upon and found acceptable by both
ratifying groups.
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1.6.1.8
1.6.1.9
1.6.1.10
1.6.1.11
1.6.1.12
1.6.2
1.7
Agenda for negotiation sessions, which may include new and/or holdover items,
will be decided with mutual consent of the chief ne.gotiators.
Negotiations will be conducted by up to five (5) duly appoil1ted and
authorized representatives of the District and the Association respectively, in
addition to the chief negotiator for each party to this agreement.
Negotiation meetings are reserved for the negotiating representatives of the
District and the Association; however, either party may invite up to two (2)
consultants to attend and participate at a negotiation meeting after due notice to
the chief negotiator of the other party prior to the date of the meeting.
Negotiations will take place outside of school hours only, unless emergency
circumstances as determined by the Board and the Association prevail.
Neither the Association nor the District shall involve students in negotiations.
The parties agree that the provisions of sections 209-3 (a) through (f)of the
Civil Service Law are incorporated in this agreement with the same effect as if
repeated herein in full. .
AMENDMENT PROCEDURE
In the event either party wishes to amend this agreement, notice may be given
by December 1st of each year during the life of this agreement. Negotiations
concerning such proposed amendments shall proceed in accordance with the
provisions of this agreement. Amendments resulting from such negotiations
shall take effect beginning July 1 or at such other time as may be mutually
agreeable to the parties.
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ARTICLE 2 0
SALARY AND BENEFITS
2.1 SALARY SCHEDULES
2.1.1 Ifin any year beginning with the 2000-2001 school year, the
increase in the CPI for the previous November (the NY-NJ
Northeastern Area) exceeds 3%, then the salary schedule will be
increased to 2.5% for that year.
2.1 .2 Salary Schedule for 1998-1999
Provisional &
S1iul Bachelor's S1iul Master's
P1 $30,726 1 $33,428
P2 $31 ,402 2 $34,103
P3 $32,077 3 $34,788
P4 $32,752 4 $35,566
P5 $33,428 5 $37,254
En $34,103 6 $38,943
B6 $34,343 7 $40,856
B7 $35,545 8 $42,769
B8 $37,030 9 $44,908
B9 $39,322 10 $47,046
B10 $40,964 11 $49,410
B11 $42,784 12 $51,773
B12 $44,538 13 $54,250
B13 $46,361 14 $57,063
B14 $48,239 15 $59,202
B15 $50,087 16 $59,202
B16 $50,087 17 $63,985
B17 $54,367 18 $63,985
B18 $54,367 19 $63,985
B19 $54,367 20 $63,985
B20 $54,367 21 $71,920
B21 $59,564
The Bachelor's schedule is steps B6-B21 and receives the same dollar
increase as the equivalent Master's schedule step.
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2.1.3 Salary Schedule for 1999-2000
Sliul
Provisional &
Bachelor's Sliul Master's
P1
P2
P3
P4
P5
ED.
86
87
88
89
810
811
812
813
814
815
816
817
818
819
820
821
$31,648
$32,344
$33,039
$33,735
$34,430
$35,126
$35,511
$36,771
$38,313
$40,669
$42,376
$44,266
$46,092
$47,988
$49,951
$51,863
$51,863
$56,287
$56,287
$56,287
$56,287
$61,721
1 $34,430
2 $35,126
3 $35,822
4 $36,633
5 $38,372
6 $40, 111
7 $42,082
8 $44,052
9 $46,255
10 $48,458
11 $50,892
12 $53,327
13 $55,877
14 $58,775
15 . $60,978
16 $60,978
17 $65,905
18 $65,905
19 $65,905
20 $65,905
21 $74,077
The 8achelor's schedule is steps 86-821 and receives the same dollar
increase as the equivalent Master's schedule step.
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2.1.4 Salary Schedule for 2000-2001
Provisional &
S1iul Bachelor's S1iul Master's
P1 $32,344 1 $35,188
P2 $33,055 2 $35,899
P3 $33,766 3 $36,610
P4 $34,477 4 $37,439
P5 $35,188 5 $39,216
ED. $35,899 6 $40,993
86 $36,393 7 $43,007
87 $37,696 8 $45,022
88 $39,283 9 $47,273
89 $41,687 10 $49,524
810 $43,442 1 1 $52,012
811 $45,386 12 $54,500
812 $47,265 13 $57,106
813 $49,217 14 $60,068
814 $51 ,244 15 $62,319
815 $53,204 16 $62,319
816 $53,204 17 $67,355
B17 $57,737 18 $67,355
B18 $57,737 19 $67,355
819 $57,737 20 $67,355
B20 $57,737 21 $75,707
821 $63,351
The Bachelor's schedule is steps 86-821 and receives the same dollar
increase as the equivalent Master's schedule step.
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2.1.5 Salary Schedule for 2001-2002
Provisional &
S1ful Bachelor's S1ful Master's
P1 $33,056 1 $35,962
P2 $33,783 2 $36,689
P3 $34,509 3 $37,415
P4 $35,236 4 $38,263
P5 $35,962 5 $40,079
.en $36,689 6 $41,895
86 $37,295 7 $43,954
87 $38,643 8 $46,012
88 $40,273 9 $48,313
89 $42,727 10 $50,613
810 $44,531 1 1 $53,156
811 $46,530 12 $55,699
812 $48,464 13 $58,363
813 $50,474 14 $61,390
814 $52,566 15 $63,690
815 $54,575 16 $63,690
816 $54,575 17 $68,836
817 $59,218 18 $68,836
818 $59,218 19 $68,836
819 $59,218 20 $68,836
820 $59,218 21 $77,373
821 $65,017
The 8achelor's schedule is steps 86-821 and receives the same dollar
increase as the equivalent Master's schedule step.
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2.1.6 Salary Schedule for 2002-2003
Provisional &
~Bachelor's ~Master's
P1 $33,783 1 $36,753
P2 $34,526 2 $37,496
P3 $35,268 3 $38,238
P4 $36,011 4 $39,104
P5 $36,753 5 $40,961
ED. $37,496 6 $42,817
86 $38,217 7 $44,921
B7 $39,610 8 $47,024
B8 $41 ,285 9 $49,376
89 $43,790 10 $51,727
B10 $45,645 1 1 $54,325
811 $47,699 12 $56,924
812 $49,689 13 $59,647
813 $51,758 14 $62,740
B14 $53,916 15 $65,092
B15 $55,977 16 $65,092
816 $55,977 17 $70,351
B17 $60,733 18 $70,351
B18 $60,733 19 $70,351
B19 $60,733 20 $70,351
B20 $60,733 21 $79,075
821 $66,719
The Bachelor's schedule is steps 86-821 and receives the same dollar
increase as the equivalent Master's schedule step.
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2.1.7
2.1.7.1
2.1.7.2
2.1.8
2.1.9
2.1.9.1
2.1.9.2
.PROVISIONAL SCHEDULE
The Provisional schedule, steps P1-P6, is based upon completion of the
Master's degree towards permanent certification in the tenure area. An
individual with a Bachelor's degree is placed and moves forward on the
Provisional schedule based on the completion of graduate hours towards the
Master's degree as follows:
Step 1 -0-5hours; upon completion of the 6th, move to
Step 2 -6-11hours; upon completion of the 12th, move to
Step 3 - 12-17hours; upon completion of the 18th move to
Step 4 - 18-23 hours; upon completion of the 24th move to
Step 5 - 24-29 hours; upon completion of the 29th move to
Step 6 - 30+ hours
The teacher will move to the appropriate experience step of the Master's
schedule upon completion of the Master's degree required for permanent
certification.
Teachers on the Provisional salary schedule on June 30, 1996 will continue to
be paid under the terms of Article 2.1.7. In addition, graduate hours will be paid
at the contractual rate up to and including a Master's + 60 hours.
Teachers hired after June 30, 1996 will be placed on the Provisional schedule,
will move one step each year, and will receive the contractual rate for graduate
hours. If the Master's degree is not completed before step 6 of the Provisional
schedule, the teacher will remain on step 6 of the Provisional schedule. Upon
completion of the Master's degree required for permanent certification in the
tenure area, a teacher will move to the appropriate step of the Master's
schedule equivalent to the number of years of experience in the district.
LONGEVITY SALARY
Salary schedule steps seventeen (17) and twenty-one (21) are designated
as longevity steps.
PSYCHOLOGISTS
The Psychologists presently employed by the District (Kenneth Kozara,
Katlheen Peterson and Robin Raphael), will be paid an additional 1 0% of their
base salary plus graduate/inservice hours to a maximum of $7500 per year.
This stipend 'is-foradditional.work daysirom September 1 to June 30 in a
school year.
Psychologists hired after June 30, 1996 will not be eligible for the additional
10% stipend and will work the same work schedule as a teacher. Psychologists
working beyond the teacher's work year will be paid 1/200 of their base salary
plus graduate/ inservice hours per day.
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2.1 .10
2.1.1'1
2.1.12
2.1.1:2.1
2.1.1.2.1.1
Flexible Work Schedules.
In order to accommodate particular programs that extend beyond the regular
school day, the schedules of individual teachers may vary. When such variable
schedules are required, volunteers will be solicited. When there are no
volunteers, the least senior teacher(s) shall be assigned.
Part-time employees.
Employees covered by this agreement who are employed on a part-time basis
shall receive a prorated share of the salary and benefits defined in this contract.
Long-Term Substitutes
Definitions
Long-Term Substitute:
.
A long-term substitute shall be an instructional staff member appointed by the
Board of Education to fill a temporary vacancy caused by the absence of a
regular staff member, where that absence is 15 work days or longer or is.
anticipated to be 15 days or longer. In accordance with requirements of the
New York State Education Department, such long-term substitute must hold
appropriate certification for the temporary vacancy.
2.1.12.1.2 Long-Term Substitute Assignment Offerings:
2.1.12.1.2.1 Where the district has determined that a temporary vacancy exists which
requires that a long-term substitute be appointed, the district shall recruit the
substitute from the preferred eligibility list of previously employed personnel
who have been laid off from positions in the tenure area of the temporary .
vacancy. Recruiting shall proceed in the direct order of seniority identified on
the preferred eligibility list as constructed pursuant to sub section 3 of
Education Law 2510.
2.1.12.1.2.2 The district shall make reasonable effort to contact the teacher identified on the
preferred eligibility list for the purpose of offering the long-term substitute
assignment. However, it is agreed that the assignment shall not go unfilled
while the attempt to contact the substitute is underway. If reasonable efforts to
reach the person'are unsuccessful; the'next person-on-theolist shall be
contacted.
12
2.1.12.2 Long-term Substitute Salary Schedule Determination:
2.1.12.2.1 This section shall be applicable exclusively to professional staff members
whose positions have been abolished by action of the Sweet Home Board of
Education. In the event that such a person is offered a long-term substitute
position, the following experience factor conversion shall be applicable:
2.1.12.2.2
2.1.12.2.3
2.1.12.3.1
2.1.12.3.1.1
2.1.12.3.1.2
Step placement at time
of position abolition
1 -3
4-6
7-9
10-12
13-15
17
22
Now qualified
to receive ~tep #
1
2
3
4
5
6
7
The step placement will be on the appropriate B.S. or M.S. schedule with
graduate hour credit as applicable to the individual teacher.
The foregoing conversion factor assumes completed full time-work at the
time of layoff. For example, a teacher who has worked on a 1/2 time basis
for 6 years may. have been on step #6 when the position was abolished.
Full-time equivalent step placement would consider that the service
amounted to 3 years of full-time work. All part-time employment (whether
for fraction of days or for a fraction of a year) will be converted to full-time
equivalency when determining salary step placement for a long-term
substitute assignment.
Where the long-term substitute assignment is made for the full academic
year, step placement shall be continued from the previous regular
assignment. In this circumstance, prior accumulation of sick leave shall be
available for use by the long-term substitute.
In accepting a specific long-term substitute assignment, the substitute
teacher shall assume these obligations:
To complete the assignment until the school district has determined no
further need for the services, and
To agree to waive any claim to another substitute position within the
Sweet Home Central School District while completing the assignment
covered in paragraph 2.1.9.3.1.1 above.
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2.1.12.3.2
2.1.12.3.3
2.1.12.3.4
2.1.12.,3.5
2.2
2.2.1.1
2.2.1.2
2.2.1 .3
2.2.1 .4
2.2.1.5
In recognition that many absences are not initially known to be long term,
the district shall make the determination to appoint a long term substitute as
soon as practicable after notification is received from the absent teacher.
Once an absence is determined to be long term or has reached fifteen (15)
days, a teacher recalled from the preferred eligible list for an assignment
shall be paid the long term rate retroactive to the first day of the assignment.
In anyone academic year, a person appointed to a second, or
subsequent long term substitute position pursuant to this clause shall
continue to receive the salary determined under the initial long term
appointment.
Long term substitutes qualify for sick leave credit at the rate of 1 .5 days
per month of service. Twenty work days is one month. Accumulated sick
leave remaining from prior regular employment shall not be available for
use by the long term substitute.
Long term substitutes shall be eligible for the full range of contractual
benefits not specifically restricted by this article.
GRADUATE HOURS
Graduate hours earned prior to May 1, 1990 shall be paid at the rate of
forty-five ($45.00) per hour.
Graduate hours earned after May 1 , 1990 shall be paid in blocks of three
(3) hours at the rate of fifty-five ($55.00) per hour.
Graduate hours earned after January 1, 1996 shall be paid at the rate of
sixty-five ($65.00) per hour.
All graduate hours earned before September 1, 1999 must be
reported to the district by April 1 , 2000 to qualify for salary
credit. All graduate hours earned thereafter must be reported to
the district within 6 months of award to qualify for salary.
Inservice hours shall be paid in blocks of one (1) at the rate per hour
established in 2.2.1.1, 2.2.1.2 and 2.2.1.3 above. One inservice hour shall
be earned for e'ach fifteen (15) clock hours of attendance at district approved
inservice workshops.
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2.2.2 Hours will be paid up to a maximum of 90 (ninety) in excess of a
Bachelor's degree and 60 (sixty) in excess of a Master's degree. Once
the maximum hours have been reached (Bachelor's + 90) (Master's +
60), credit hours earned after January 1, 1996 will receive a one time
payment of $140.00 per credit hour. Approval must be granted by the
Office of Instruction and the Superintendent of Schools before the course
is taken.
2.2.3 Upon the award of a doctoral degree, the sum of one thousand dollars
($1,000.00) shall be added to the salary in addition to the salary
increase generated by graduate hours, effective September, 1982.
2.2.4 Change in payments may be made twice a year as follows:
2.2.4.1 The beginning of the first semester;
2.2.4.2 The beginning of the second semester.
2.2.5 Payments are made on a yearly basis, based upon credit hours already
earned prior to 2.2.4.1, and 2 above. Any additional amount due the
beginning of the second semester shall be paid on a prorated basis.
2.2.6 All payments are subject to proof to the Superintendent of Schools. A
college transcript or grade report is sufficient proof.
2.2.7 The basis for payment for graduate hours will be attendance at
accredited institutions. If a teacher wishes to attend a non-accredited
institution or if aschool's merit is questioned, the teacher may seek
approval from a committee comprised of two (2) teachers appointed by
the Sweet Home Education Association and two (2) administrators
appointed by the Superintendent of Schools. Based upon appropriate
investigation, the committee shall state its findings and
recommendations to the Superintendent of Schools for finaldisposition.
2.2.8 This clause does not limit a teacher's option of courses taken to improve
understanding of areas of specialization, education in general, or
personal improvement. The specific area which this clause intends to
limit is payment for degrees or courses which are taken at institutions of
questionable academic standing.
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2.3
2.3.1
2.3.1.,1
2.3.1.2
2.3.1.3
2.3.1..3.1
2.3.1.3.1.1
HOSPITALIZATION AND MEDICAL INSURANCE
The Board of Education agrees to provide medical insurance to
employees covered under this agreement subject to the following
conditions:
Where husband and wife are both Sweet Home employees. only one family
coverage or two individual medical insurance coverages may be selected.
Any employee eligible for medical insurance coverage under this agreement
not enrolling in a medical plan offered by the District will receive the following
payment:
1998-1999
1999-2000
2000-2001
2001-2002
2002-2003
$1,000.00
$1,100.00
$1 ,200.00
$1,300.00
$1,300.00
Employees hired after July 1, 1996 willnot receive any payment for not
enrolling in a medical plan if a spouse is receiving coverage under an'"
insurance plan paid for by the District.
The Board of Education agrees to provide the following coverage:
Health Maintenance Oganization (HMO) plans will be offered with a $7
prescription co-pay and a $10 per visit office charge.
Independent Health Association
Community Blue
Health Care Plan -Choice
Employees who enroll or continue their coverage in an HMO will
following contribution to a 105H.
Single
$250
$250
$265
$280
$295
receive the
1998-1999
1999-2000
2000-2001
2001-2002
2002-2003
Family
$450
$450
$475
$500
$525
Medical and dental bills can be paid through the 1OSH plan. A balance at the
end of the year for any employee will be carried forward to the next fiscal year.
Upon retirement or resignation, bills can be paid through the 105H plan until
the employee's account is depleted.
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2.3.1.3.2
2.3.1.3.2.1
2.3.1.3.2.2
2.3.1.3.2.3
2.3.1.3.2.4
2.3.1.3.3
Blue Cross-Blue Shield Traditional plan will be offered with a $250
(single), $500 (family) major medical deductible, $5 generic brand
prescription co-pay and $10 brand name prescription co-pay.
The following contribution will be required to participate in the BC-BS
Traditional plan for those employees enrolled prior to September 1, 1996:
1998-1999
1999-2000
2000-2001
Single Family
$250 $600
$250 $600
25% of the difference between ~he BC/BS
Traditional and the highest cost HMO (as of
April 1, 2000).
250/0of the difference between the BC/BS
Traditional and the highest cost HMO (as of
April 1 , 2001).
30% of the difference between the BC/BS
Traditional and the highest cost HMO (as of
April 1, 2002).
2001-2002
2002-2003
Employees in the BC/BS Traditional plan will receive the following
contribution to a 1 05H plan:
1998-1999
1999-2000
2000-2001
2001-2002
2002-2003
Single
$200
$200
$215
$230
$245
Family
$250
$250
$275
$300
$325
Employees who wish to enroll in the BC/BS Traditional plan after September
1, 1996 will pay the difference between the average cost of the Community
Blue and Independent Health plans and the BC-BS Traditional plan.
During an employee's last year of employment with the District, having
submitted a letter stating the date of retirement, the employee can enroll in the
BC/BS Traditional plan and pay the single/family rate stated in the contract.
Employees who enroll in a medical plan during the fiscal year will receive, for
that-year,.. a' prorated 1OSHcontribution based on'the. rem'aining full months in
the fiscal year.
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2.4
2.5
2.5.1
2.5.2
2.5.2.1
2.5.2.1.1
2.5.2.1.2
2.5.2.2
2.5.2.3
2.5.3.1
VISION CARE
The district will provide a self-funded vision plan. The benefits shall be:
Service
Eye Examination
Single Vision Glasses wI Frames
Bifocal Lenses wI Frames
Trifocal Lenses wI Frames
Hard or Soft Contact Lenses
Reimbursement
$ 20.00
$ 50.00
$ 75.00
$100.00
$100.00
Maximum reimbursement per year per Dependent is $120.00
You may choose any Optometrist or Opthamologist.
One exam per year.
One set of lenses per year, contacts or glasses (NOT BOTH)
One frame every two years
LONG TERM DISABILITY INSURANCE
The district shall pay disability income as herein provided in the event of
disability arising from an illness or accident provided such disability entitles the
employee to disability benefits under the Social Security laws of the United
States.
Benefits shall begin 180 calendar days following the beginning of the disability
and shall continue until rehabilitation occurs, subject to the following conditions
and imitations:
The District shall be provided with:
A statement of Social Security disability benefits.
A statement of New York State Teachers' Retirement System benefits.
Eligibility for benefits under this clause commences after completion of one
year of service in the current appointment of the Sweet Home Central
School District. The benefit will be payable for a maximum time period
equivalent to two and one-half (2.5) years plus the equivalent of total
complete years of Sweet Home teaching employment.
Maximum °age to-receive 'benefits under this clause shall be age 65.
The benefit shall be 70% of annual salary up to $1,900.00 a month for 12
months, less the amounts received from the Social Security System and the
New York State Teachers' Retirement System. For purposes of this
computation, the annual salary shall be defined as the yearly salary at the onset
of the disability.
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2.5.3.2
2.5.3.3
2.6
2.7
2.7.1
2.7.1.1
2.7.2
The initial district disability income benefit shall be reduced by the sum of the
amounts to be received by the employee and his dependents from the Social
Security Administration and the New York State Teachers' Retirement System
as a result of the employee's disability.
Once the district benefit level is established, it shall continue unchanged for the
duration of the disability as defined herein.
GROUP LIFE INSURANCE
Allpersonnel will receive a $50,000.00 life insurance policy with
accidental death and dismemberment and physical incapacity coverage.
RETIREMENT BENEFITS
A benefit for retirement/resignation is offered to the teachers of the district who
meet the qualifications as specified:
Any teacher covered by this agreement who has completed ten (10) years of
service with the District and is an active member of the New York State
Teacher's Retirement System is eligible.
To be eligible for the retirement incentive, the employee must notify
the district, in writing, of his/her intention to retire according to the
following schedule.
Date of Retirement
July 1,2000
July 1, 2001
July 1, 2002
July 1, 2003
Date of Required Notice
January 28, 2000
January 15,2001
January 15, 2002
January 15, 2003
Any teacher meeting the eligibility requirement set forth in 2.7.1.1,
regardless of age, may participate in the incentive in the 1999-
2000 school year.
After the 1999-2000 school year, in order to participate a teacher
must retire on July 1 at the conclusion of the school year in which
he/she"firstreaches the age"ofeligibility,'without penalty, under
the NYSTRS. A retiree would still be eligible for the retirement
incentive ifthey choose to continue service beyond the first
eligibility because of NYSTRS penalties.
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2.7.3
2.7.4
2.8
2.8.1
Employees intending to retire July 1st each year must give their
notification to the District by the preceding January 15th. The
teacher must submit to the District no later than January 15th
of the final year of service, a letter of resignation for retirement
purposes dated July 1. This provision may be waived for
employees retiring for medical reasons or for other reasons upon
the recommendation of the Superintendent of Schools and the
President of SHEA.
Once an employee's resignation has been formally accepted by
the Board of Education, it is irrevocable.
This provision does not sunset at the expiration of this agreement.
The sum of $10,000 will be paid to an employee who meets the requirements
and notifies the District as required.
An additional option is available to those teachers who wish to have the
$10,000 included with the annual salary. This option is exercised by notifying
the District, in writing, of the intention to retire by June 30 of the year preceding
the actual retirement date.
Accrued sick leave of the teacher as of June 30 of the year in which the teacher
retires shall be converted into a dollar value. The dollar value will be $135.00
per accrued sick leave day, for a maximum value of $24,300. The teacher will
receive a payment equal to the premium value of the Blue Cross-Blue Shield
Family Plan with riders for $7 prescription and dependents to age 23, including
Major Medical, as of July 1 of the year in which it is paid. The employee will not
earn interest on the account.
In the event of the death of the employee, the remainder of the benefit will be
received by the surviving spouse. In the event of the death of the surviving
spouse, any remainind dollars will revert to the estate.
The Sick Leave Conversion described in the agreement will be paid to the
teacher (Article 2.8).
The maximum cash value of the incentive is $40,050.
SICK LEAVE CONVERSION
The sum of $2,000.00 will be paid upon retirement to a prClfessional employee
whose accumulated sick leave credit stands at 180 days at the time the
employee makes the written commitment to the district that his/her retirement
will occur on the following July 1st.
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2.8.2.1
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2.8.4
2.9
3.1
3.1.1
Atthe time of retirement, an accounting of the sick leave record of the
professional employee will be undertaken to determine the amount of cash
payment to be made in accordance with the following guidelines:
The employee will be paid $62.50 per day for the non-use of up to sixty (60)
days of sick leave accumulated in the five (5) years preceding his/her
retirement.
Ifmore than three (3) sick days are taken in the year immediately preceding
retirement, $62.50 per day will be deducted for each sick day taken beyond the
first three (3) days and up to and including fifteen (15) days. The total amount
which could be deducted for the use of sick days in the year immediately
preceding retirement is $750.00 (12 x $62.50).
The cash amount for which a profession staff member may be eligible is
$3,750.00 ($62.50 x 60 days).
The total maximum cash amount for which a professional staff member may be
qualified under article 2.8 is $5,750.00.
Sick leave conversion benefits payable under this Article shall be payable in a
seperate check in a lump sum payment, after tax withholding during the last
week in June in the employees' finalyear of employment.
NON-RESIDENT EMPLOYEE TUITION WAIVER
Pursuant to and subject to the limitationsof Board of Education Policy, the
natural or adopted children of a Sweet Home teaching employee or his/ her
spouse shall be entitled to attend Sweet Home schools with the waiver
of that policy's provision regarding payment of tuition. Decisions regarding
student placement shall be the prerogative of the District.
ARTICLE ~ 0
STUDENT RELATED ACTIVITIES
VARIABLE EXTRACURRICULAR ACTIVITIES
The following amount of money shall be budgeted for the purpose of salaries to
be paid for extracurricular activities:
School Year
1998-1999
1999-2000
2000-2001
2001-2002
2002-2003
Amount
$52,000.00
$53,500.00
$55,000.00
$56,500.00
$58,000.00
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3.1.2.1
3.1.2.2
3.1.2.3
3.1.2.4
3.1.2.5
3.1.3
3.1.3.1
3.1.3.1.1
3.1.3.1.2
3.1.3.1.3
3.1.3.1.4
3.1.3.1.5
A committee of seven (7) persons, chaired by the Superintendent of Schools or
his designee, shall be established for the following reasons:
To establish priorities for extracurricular activities in the di~trict;
To prepare a district program of extracurricular activities;
To develop a compensation program for each activity;
To approve the program of extracurricular activities when proposed by each
building;
To develop evaluation procedures for the programs.
If the evaluation shows the activity met the projections submitted initially by the
activity advisor, then the advisor shall be paid the amount agreed upon in step
3.1.2.3.
Professional Services Committee (PSC)
In every elementary school there are activities undertaken by faculty members
that require time and effort beyond normal expectations that benefit the school
and the students of that school. Each elementary school will form a
Professional Services Committee (PSC) who will annually award stipends for
such services.
The committee in each school will be composed of the principal and two (2)
teachers selected by the teaching staff at a meeting chaired by the Association
building representative.
The committee will be established prior to June 1 of the year preceding the
selection of activities to be funded.
The decisions of the committee shall be unanimous.
The committee shall determine the activities to be funded and the stipend for
each activity by June 30th of the year preceding the services.
Each building committee will award its funds in a manner that is
independent of the awarding of funds of the other elementary building
committees.
The principal shall approve payment following completion of the activity.
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The allocation of funds shall be divided equally among the elementary
schools and shall be:
School Year
1998-1 999
1999-2000
2000-2001
2001-2002
2002-2003
Amount
$12,000
$ 8,000
$ 8,500
$ 9,000
$ 9,500
Notwithstanding anYthing in the Agreement to the contrary, the decision of each
PSC shall be absolutely final and binding upon all parties.
Child Study Team
The purpose of the child study team in the elementary and middle school is to
assist classroom teachers with "at risk" students.
Funds are provided in the amounts indicated unless the Superintendent of
Schools determines the teams are no longer required. The monies will be
divided equally, but not to exceed a maximum of $500 for any individual, among
the members of the child study team in each building, excluding the principal,
psychologist and counselors. These funds are provided for meetings outside of
the normal school hours.
Elementary Schools - $4,500 per school for each year
Middle School -$4,500 for each year
The number of members will be determined in each building by the principal
and building staff. Allteachers will be eligible for membership and the teams
will be selected annually by the sitting members.
INTERSCHOLASTIC ACTIVITIES
Coaches will be paid using the following index upon a ba&e of $30,000
(1998-1999), $32,000 (1999-2000), $33,000 (2000-2001), $34,000 (2001-
2002) and $35,000 (2002-2003). Minimum Index I is applicable in the first three
(3) years of experience in specific activity. Maximum Index IIis applicable in the
fourth (4) and subsequent years of experience in the specific activity.
Title 'of Position
Baseball, Head
Baseball, Assistant
Baseball, Modified
Basketball (boys), Head
Basketball (boys), Assistant
Basketball (boys) Modified
I .
.12
.10
.10
.16
.10
.10
II
.14
.12
.12
.18
.12
.12
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Basketball (girls), Head
Basketball (girls), Assistant
Basketball (girls), Modified
Bowling (boys)
Bowling (girls)
Cheerleading Coach (Fall), Head
Cheerleading Coach (Fall), Assistant
Cheerleading Coach (Winter), Head
Cheerleading Coach (Winter), Assistant
Cross Country Coach (boys)
Cross Country Coach (girls)
Field Hockey, Head
Field Hockey, J.V.
Football, Head
Football, Assistant
Football, Modified
Golf
Gymnastics (boys), Head
Gymnastic (boys), Assistant
Gymnastics (girls), Head
Gymnastics (girls), Assistant
Ice Hockey, Head
Ice Hockey, Assistant
Indoor Track, Head
Indoor Track, Assistant
Lacrosse (boys)
Lacrosse (boys), J.V.
Lacrosse (boys), Modified
Lacrosse (girls), Head
Lacrosse (girls), J. V.
Soccer (boys), Head
Soccer (boys), Assistant
Soccer (boys), Modified
Soccer (girls), Head
Soccer (girls), Assistant
Soccer (girls), Modified
Softball, Head
Softball, Assistant
Softball, Modified
.
'Strength-Conditioning C'oachlWeliness
Coordinator
Swimming (boys), Head
Swimming (boys), Assistant
Swimming (boys), Modified
Swimming (girls), Head
Swimming (girls), Assistant
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.16
.10
.10
.06
.06
.08
.06
.08
.06
.10
.10
.10
.08
.16
.10
.10
.08
.10
.08
.10
.08
.12
.10
.12
.10
.12
.10
.10
.12
.10
.10
.08
.08
.10
.08
.08
.12
.10
.10
'.25 '
.18
.12
.12
.08
.08
.09
.07
.09
.07
.12
.12
.12
.10
.18
.12
.12
.10
.12
.10
.12
.10
.14
.12
.14
.12
.14
.12
.12
.14
.12
.12
.10
.10
.12
.10
.10
.14
.12
.12
.30
.16
.10
.10
.10
.08
.18
.12
.12
.12
.10
Swimming (girls), Modified
Tennis (boys)
Tennis (girls)
Track (boys), Head
Track (boys), Assistant
Track (boys), Modified
Track (girls), Head
Track (girls), Assistant
V olleyball (boys), Head
Volleyball (boys), Assistant
Volleyball (boys), Modified
Volleyball (girls), Head
Volleyball (girls), Assistant
Volleyball (girls), Modified
Wrestling, Head
Wrestling, Assistant
Wrestling, Modified
.08
.10
.
-.08
.12
.10
.10
.12
.10
.10
.08
.08
.10
.08
.08
.16
.10
.10
.10
.12
.10
.14
.12
.12
.14
.12
.12
.10
.10
.12
.10
.10
.18
.12
.12
3.2.2 A committee of two (2) active head coaches selected by the Director of Athletics;
two (2) teachers (one elementary and one secondary) selected by the
Superintendent; and the Director of Athletics will interview candidates-for head
coaching vacancies. After the interviews are completed, the name(s) of the
recommended candidate(s) will be sent to the High School Principal for his/her
consideration for a recommendation to the Superintendent. The
Superintendent will recommend a candidate to the Board of Education for
appointment.
All head coaching vacancies must be posted for two (2) weeks before the close
of appllications.
3.2.3 The Board of Education reserves the right to cancel such activities and
positions at its discretion.
3.3 CONTINUING ACTIVITIES
This section relates to faculty advisors and faculty supervision of activities which
involve responsibilities outside of the normal school day teaching and
supervisory duties.
Advisors will--be paid uSing-the'folfowing irrdexupona base of $30,000
(1998-99), $32,000 (1999-2000), $33,000 (2000-2001), $34,000 (2001-2002)
and $35,000 (2002-2003).
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3.3.1
3.3.2
3.3.3
Elementary Activities
Cultural Committee (limit to 3 paid per
building)
Staff Development Committee (limit to 6 paid
per building)
.013 each
.013 each
Middle School Activities (Annual)
6th Grade Advisor
7th Grade Advisor
8th Grade Advisor
Yearbook Advisor
Student Council Advisor
Student Council Assistant
Student Activity Coordinator
Book Store ,Advisor
Newspaper
Stage Band
Peer Mediator Advisor
Honors Music Ensemble
"In Sweet Harmony" Music Ensemble
.03
.03
.03
.055
.03
.015
.03
.03
.03
.03
.03
.03
.03
Science Fair Coordinator and Yorker Club to be funded under variable
extracurricular activities.
Extramural Activities (Variable)
Girls Soccer
Cross Country
Boys Basketbal
Girls Basketball'
Boys Volleyball
Girls Volleyball
Boys Gym Club
Girls Gym Club
Girls Softball
.03
.03
.03
.03
.03
.03
.03
.03
.03
High School Activities
Freshman Class Advisor
Sophomore Class Advisor
Junior C'lass Advisor
Senior Class Advisor
Yearbook Advisor
Yearbook Sales Manager
National Honor Society Advisor
Stage Manager
School Musical (total for activity)
.05
.06
, ,
' ".07
.12
.06
.03
.03
.012
.20
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3.3.4
3.3.5
3.3.6
4.1
4.2
4.2.1
4.2.1.1
G.A.A. Advisor
Student Leadership/All Council Advisor
Ropes Course Director
F .S.L.A.
Newspaper
Dramatics
Pep Sand Director
Ticket Manager
Peer Mediator Activity
Show Choir
Foreign Exchange Program
Chamber Orchestra
.044
.11
.04
.03
.03
.03
.04
.08
.03
.03
.03
.03
Music Competition Supervisor
The Association and the District have agreed that supervisors of music
competitions, such as all county competitions, held after school hours shall
receive $60.00 per day (1999-2000) and $75.00 per day (2000-2001 and
thereafter) for approved competitions.
Advisors to elementary musical performing groups such as the band, orchestra,
and choruses that are approved by the District, receive a stipend of .03 of
Article 3.3 base for each approved group.
The district appointed music coordinator will receive an annual stipend of .06 of
the continuing activities (Article 3.3) base.
ARTICLE 4 0
SPECIAL CATEGORIES
SCHOOL BUSINESS TRAVEL ALLOWANCE
The board shall reimburse an employee for all mileage traveled while carrying
out assigned school duties in his/her own vehicle. This allowance shall be
computed at the rate allowed by the United State Internal Revenue Service at
the time the mileage was driven.
SUMMER SCHOOL
Notification
Annually by May 1, the district will survey all teachers employed in the previous
summer school and who were not notified to the contrary within two months
after the conclusion of the previous summer school to determine whether or not
they will be available for a summer school position if the position is available.
The return date for the survey responses will be May 10.
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4.2.1.2
4.2.1.:3
4.2.2
4.2.2. '1
4.2.2.2
4.2.2.3
4.2.2.4
4.2.2.5
4.2.2.6
Annually by May 15, the district will announce the anticipated available summer
school positions and request applications by June 1.
Annually by May 15, the district will request that teachers who might be
interested in unanticipated summer school positions will so indicate by June 1.
Personnel Appointments
Appointments of teachers paid at the 1/400th rate will be made according to the
following:
Teachers employed in previous summer school positions or a summer school
leave of absence shall be appointed to a similar position within the area of
certification and competence prior to the appointment of a new applicant,
unless notified within two (2) months after the conclusion of the previous
summer school. Ties in summer school seniority shall be resolved by district
seniority.
The list of teachers with Sweet Home Summer School employmentexperience,
as listed on Memorandum #6, shall be the basis of the personnel
pool. Teachers on this list shall be employed withina similar area of
employment in seniority order with respect to their previous employment
experience in summer school.
Ifa position cannot be filled from the 1/400th list then the new
position will be filled in accordance with 4.2.3.
Ifno Sweet Home teacher is available, teachers from outside the district may be
employedon an annual basis.
Summer School teachers with employment experience in summer school shall
be offered a complete schedule of classes in a similar position within the area
of certification and competence, consistent with enrollment and student
schedules. Student schedules will not be disrupted to allow for a complete
schedule of classes ifsuch disruption means that students cannot take a
course or courses in summer school.
Teachers who are laid off or retired from the District shall retain rights under this
provision only for the summer following their last school year prior to layoff or
retirement. Per diem or long term substitute teaching after retirement or layoff
shall not count toward establishing Summer School employment rights.
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4.2.3.1
4.2.3.2
4.2.3.3
4.2.4
4.2.5
4.2.5.1
4.2.5.1.1
4.2.5.1.2
4.2.5.2
4.2.5.2.1
Building Based Summer Programs
Effective for the summer of 2000, the principal shall select teachers for the
hourly building based summer programs.
There shall be a building seniority list established beginning with the
appointments effective in the summer of 2000. Seniority does not transfer
between buildings. Seniority can only be accrued at the building in which the
person teaches summer school.
If a teacher receives an unsatisfactory evalulation for the summer program,
the principal and the teacher will develop a plan for improvement. If the
teacher receives a second unsatisfactory evaluation in a subsequent summer,
the principal will recommend that the teacher not continue as a summer
school teacher for the following year. The teacher may appeal to the
Assistant Superintendent for Instruction. The appeal will be reviewed by the
Assistant Superintendent for Instruction and a representative from SHEA for a
final determination. Should the Assistant Superintendent for Instruction and
the SHEA representative not reach agreement, a third party selected mutually
by the Assistant Superintendent for Instruction and the SHEA representative
will resolve the issue.
Other Instructional Programs Outside of the Regular School Day
These programs shall be posted and the instructors selected annually by
the building principal from a list of volunteers.
If a Sweet Home teacher does not volunteer, then the District may employ
persons outside of the bargaining unit on an annual basis.
The stipend shall be $28/hour, effective 9/1/99.
Leaves of absence
Leaves of absence granted under this section are unpaid, for the full summer
school session.
Summer school teachers will be granted a leave of absence affecting summer
school, consistent with contractual section Article 4.2.5. Summer school
leaves will be granted for:
Personal or family illness if recommended by family physician.
Academic work, if required for certification.
Summer school teachers ~ be granted a leave of absence for:
Family illness or death in the family.
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4.2.5.2.3
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4.2.6
4.2.6.1
4.2.6.2
4.2.7
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4.3.1
4.3.2
4.3.3
4.3.4
4.4
4.4.1
Academic work, ifanother certified or competent Sweet Home teacher is
available for the position.
Travel, if another certified or competent Sweet Home teacher is available to the
position, and this leave is limited to one in a five year period.
Consideration will be given to granting summer school teachers a leave of
absence for other reasons if approved by the board of education.
Summer School Salary
The 1/400th salary is based on a 3 hour workday. The hourly rate paid for
summer programs shall be $30 (Summer 2000), $32 (Summer 2001), and $34
(Summer 2001 and thereafter).
The above applies only to academic summer school. Itdoes not apply to
programs sponsored by continuing education.
Ifa teacher is called in for IEP review work in the summer by either the Director
of Pupil Personnel Service (or designee), or the Assistant Superintendent for
Instruction, he/she will be paid the same stipend as those teachers'doing .
curriculum development work.
GUIDANCE COUNSELORS
For guidance counselors who work any days beyond the teachers' calendar
each June and/or September, and for any days worked in July and/or August,
the per diem salary will be 1/200th of annual salary, incll'ding the differential
in 4.4.3, below.
The determination of any work by guidance counselors during the summer will
be agreed upon by May 15th annually.
The ten month differential monies will be $500.00.
The guidance counselors will work the same daily schedule as the district's
entire teaching staff. This includes the teaching staff's work schedule for the
months of September and June.
MllITARY'SERVICE STEP CREDIT
The board of education will recognize military service for experience stepcredit
subject to the following conditions:
Maximum of one year experience step.
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4.4.2
4.4.3
4.5
4.5.1
4.5.1.1
4.5.1.2
4.5.1.3
Active duty service in a component of the armed forces of the United States for
a period of one year or longer.
Proof of military service and honorable discharge must be furnished by the
applicant for experience step credit.
LEAVE OF ABSENCE
Without Compensation
Child Rearing Leave
Both male and female teachers shall, on application to the Board, be allowed
an unpaid leave for child rearing for each birth or adoption event for a period of
up to four (4) semesters next following the commencement of the leave. Such
leave shall commence and conclude upon mutual agreement of the employee
and the Board, and the Board shall adopt programs and policies to implement
the above and agrees that such programs and policies shall satisfy all
applicable legal requirements. The Board agrees to indemnify and hold the
Association harmless against any award arising out of a claim made after the
effective date of this agreement it may suffer as a defendant or a respondent in
any legal proceeding by reason of the Board's failure to hereafter satisfy such
legal requirements.
Political Leave
Upon request, teachers shall be granted political leave without compensation
up to two weeks to seek personal public office and time as needed to fulfill one
(1) term of office. During time in office, the employee shall not be eligible for
increments, earning of tenure and/or any other employee benefits. The
employee shall be responsible to notify the school district of his/her intent to
return six (6) months prior to the expiration of his/her term of office. Failure to
comply with this notification agreement could cause the employee to- lose
employee status.
Military Service
Under Military Law (243), teachers are entitled to leaves of absence while
engaged in the performance of military duty and must be reinstated after
termination of such military duty provided application is made for reinstatement
within ninety (90) days of termination of such military duty. This entitlement
applies to teachers whether on probation, on tenure or under contract. Such
employee may be reinstated within one "(1) year at the discretion of the Board of
Education.
Military duty shall be defined in accordance with Section 243 of the Military Law
of New York State. All rights and entitlements accruing to teachers under
Section 243 of the Military Law are affirmed in this contract.
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With Compensation
Sick Leave
Teachers shall be granted fifteen (15) days sick leave per school year
accumulative to one hundred eighty (180) days. Teachers entering a school
year with one hundred eighty (180) days accumulated shall have any sick days
they use during that year restored to them immediately up to a total of fifteen
(15) days for the year. Teachers entering a school year with one hundred
sixry-six (166) to one hundred sevety-nine (179) days acc.;umulated will be
granted the days necessary to raise their total to one hundred eighty (180), with
the number of such days less than fifteen (15) used to restore sick days as
used in that school year. Extensions may be granted beyond the teacher's
expended sick leave allotment under application to the Superintendent of
Schools. Part-time employees shall have sick leave granted on a prorated
basis.
Teachers who are unable to report to work due to an assault by a student,
parent or other educational client, shall be paid their full salary during the
period of disability and said absence shall not be charged against their
accumulated sick leave.
Personal Leave
Personnel shall be granted two (2) personal leave days per year on written
notice without a reason given to the building principal. Unless an emergency
exists, in which case leave is recognized immediately, notice shall be given
three (3) school days in advance.
Personal leave on the school day immediately preceding or following
regularly scheduled school holidays shall require a reason. This request
shall be submitted in writing at least five (5) school days in advance. In case
of an emergency affecting one of these days, belated request for personal
leave will be considered. The Superintendent of Schools or his designee
has the right to reject such personal leave day requests if it does not conform
to the following standard:
"Personal leave is intended to offer professional personnel the opportunity to
conduct official legal and/or personal business which cannot be scheduled
outside of school-hours." .
If rejected, the response and reason for this rejection must be given to the
teacher in writing two (2) school days following receipt by the
Superintendent of Schools.
Personal day use is limited to two (2) consecutive days at any time.
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4.5.2.3
4.5.2.4
4.5.2.5
4.5.2.5.1
4.5.2.5.2
Two (2) unused personal days may be accrued beginning with the 1993-
94 school year.
The maximum number of personal days that can be accrued in any single
year will be two (2). The maximum number of personal days available in
any single year cannot exceed four (4).
Unused personal leave days will be credited to accumulated sick leave at
the beginning of the individual'snext school year. ,
Religious Observance
Whenever a person is required to be absent from work because of a
religious observance required by his/her formallyrecognized religion, such
a personal absence will be requested on the personal leave form at least
three (3) school days in advance. Where RELIGIOUS OBSERVANCE is the
specific reason for requesting personal leave, no deduction from
authorized personal leave time shall be made. No person shall be entitled
to more than three (3) school days of absence for reli~ious observance per
year. :
Parental Leave
One day of paid leave, not deducted from sick leave, shall be granted to an
employee to attend the birth or adoption of a child or the return from the
hospital.
Absence Due to Injury
Employees shall be paid for absences due to injuries covered by
Workmen's Compensation in one of two ways -at the employee's option.
Ifthe employee accepts Workmen's Compensation solely, there will be no
deduction from sick leave time.
Sick leave time will be used to supplement Workmen's Compensation
benefits. Upon application by the employee, the difference between the
weekly benefits received from Workmen's Compensation and full salary will
be paid'by the board -ofeducation. ...
Financial credit left over which exceeds one third (1/3) of a sick leave day
shall be credited back as a fullday.
Sick leave shall not be reduced by any compensation payments unless the
disability exceeds fourteen (14) days.
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4.5.2.7
4.5.2.8
Death in Immediate Family
This leave shall be for up to five (5) workdays and must be taken within nine (9)
calendar days of the date of the death. The calculation of the nine calendar
days will start with and include the day immediately following the death of a
member of the immediate family. The immediate family will be defined as:
Spouse.
Employee's or Spouse's children, father, mother, grandparents, sister,
brother, grandchildren, sister's spouse, brother's spouse, son-in-law,
daughter-in-law.
Individual(s) personally residing in the employee's home.
Individual(s) for whom the employee or spouse is responsible.
Conferences and Workshops and Official Business on School Days
Teachers attending a professional meeting, conference or workshop for
professional improvement on school days when approved in advance by the
Superintendent of Schools shall not suffer any loss of regular salary or benefits.
Teachers will be paid when absent from school due to official business of the
school when approved by the immediate administrator, the Superintendent or
his designee.
A substitute shall be employed at district expense by the school district for any
days necessary.
Association Business
Released time consideration for Association business shall be given to
Association officer employees. Whenever possible, the association officer shall
notify the Superintendent or his designee for released time at least five (5) days
in advance.
Those Association officers to receive such consideration are
President
Vice President
Recording Secretary
Treasurer
Chairman of Standing Committees
Grievance Committee
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4.5.5
Jury Duty
All employees called for jury duty will receive their regular salary plus any
money paid for such jury duty.
Military Service - Annual Training
Any teacher who is a member of an organized militia or reserve force is
entitled to a leave for the duration of ordered military duty. The reservist is
entitled to receive his salary for a maximum period of thirty (3D) days.
Return From Leave Notification
For all leaves of absence granted to an employee by the Board of
Education, the following conditions shall apply:
For leaves of one semester during the fall semester, the District shall notify the
employee by November 1st of the termination date of his/her leave. The
employee must respond to this notification by November 15th.
For leaves of one semester during the spring semester, the District shall notify
the employee by April 1st of the termination date of his/her leave. The
employee must respond to this notification by April 15th.
A copy of the District notice as provided in 4.5.3.1 and 4.5.3.2 above shall be
sent to the Association President.
Association Attendance Committee
A committee comprised of no less than three (3) nor more than five (5)
representatives of the Association, will review alleged abuses of regulations
concerning teacher punctuality and attendance and, where appropriate, will
recommend constructive measures to prevent recurrences.
This committee shall meet informally with all parties involved.
Extended Leave Committee
An extended leave'committee', comprised of no'less than three'(3) nor more than
five (5) representatives of the Association and a like number of administrators
will review applications of those requesting extended sick leave benefits. Based
upon appropriate investigation, this group shall make recommendations which
shall be forwarded to the Superintendent of Schools for final disposition.
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All committee contacts with the school doctor shall begin with the
Superintendent or his designee.
4.6 EDUCATIONAL CONSIDERATIONS
4.6.1 Elementacy Preparation
Each elementary teacher shall have five normal length preparation periods per
week during the regular instruction time totalling 225 minutes each week.
r:8'
},......
4.6.2 K-5 Payment for Collaboration
Effective July 1, 1999, each K-5 teacher will receive a payment of $300 for purposes
of meetings, collaboration or other educational activities which are directed towards
student achievement.
4.6.2.1 for 1999-2000, the plan must be submitted to the principal by March 1, 2000.
Payment will be made by May 1, 2000.
4.6.2.~! For 2000-2001 , 2001-2002, and 2002-2003 the plan must be submitted to the
principal by November 1st. Payment will be made by February 1st of that school
year.
4.6.2.3 This article is limited to the term of the agreement and is not carried forward to a
successor agreement.
4.6.3 Secondacy School Lesson Preparation
As a general rule, the number of different secondary school lesson preparations
shall be limited to not more than three (3) preparations. Where specific
scheduling difficulties occur, the following factors must be considered for
deviations from the above general rule:
4.6.3.1 Total class loading
4.6.3.2 Non-teaching assignments
The teacher and the peer coordinator shall be consulted where deviation from
the general rule is planned. Such consultation shall take place at the time of
the preparation of the master schedule.
4.6.4 Class Sizes
In recognition of a record over the years which clearly indicates a general
reduction of class sizes and a general increase of professional staff per
numbers of students, the board reaffirms its objective of continuing to strive
toward the maximum development of the individual student through the most
effective class sizes and overall pupil teacher ratios possible.
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4.6.5
4.6.5.1
4.6.5.2
4.6.5.3
4.6.5.4
4.6.5.5
4.6.6
4.6.6.1
4.6.6.2
Peer Coordinators
The peer coordinator structure shall be determined in each building between
the building principal and the teaching staff.
Peer coordinators will be selected annually by the teachers that they represent.
Peer coordinators will receive a stipend for each full time faculty member in the
group that they represent. A prorated stipend of 1/5 will be paid for each 1/5 of
a part-time or split assignment faculty member.
Yim
1998-1 999
1999-2000
2000-2001
2001-2002
2002-2003
Stipend
$115 per FTE
$120 per FTE
$125 per FTE
$130 per FTE
$135 per FTE
The duties and responsibilities of the peer coordinators will be determined
between the peer coordinator and the building administrator. Evaluation of
teaching staff will not be one of the duties.
Each peer coordinator at the secondary level should have at least five specified
periods per week for the purpose of performing the responsibilities.
Peer coordinators will collaborate with the building administrators on the
teaching schedules of the assigned teachers in a building. When the peer
coordinator and the building administrator cannot reach agreement, the
building administrator will make the decision.
PROFESSIONAL DEVELOPMENT HOURS
Teachers are required annually to attend 8 clock hours of uncompensated
professional development activities. For the 1999-2000 school year, 4 hours
will be required.
Profession Development Units (PDU's) will be approved through the Office of
Instruction. These units will be developed through guidelines and
recommendations'of the..professionai Development Program committee.
Approved courses and programs may include, but are not limited to,
selected Teacher Center programs, teacher generated areas of study and
district initiatives.
'37
4.6.6.~~
4.6.6.4
4.6.7
4.6.7.1
4.6.7.2
4.8
4.9
POU's must be completed between July 1 and June 30 of the
school year.
Teachers who have not completed the requirements by the end
of the work year will be directed by the Assistant Superintendent
for Instruction to attend a professional development program
following the close of the work year and before June 30 of that
school year.
TEACHER WORK WEEK
Beginning with the 1996-1997 school year, a teacher's work week shall be
extended for forty (40) minutes forthe purpose of teacher determined and
directed duties which may include, but are not limited to, improving student
performance, tutoring and collaborative planning.
This time shall not be used for any administrative directed activities such as
additional faculty meetings or similar group activities.
Teachers or teams of teachers will, at the beginning of each semester, submit a
plan meeting the intent of this article to their peer coordinator. This plan will be
forwarded to the building administrator.
GRADE LEVEL MEETINGS
Ifdistrict wide grade level meetings are scheduled, the meeting will be a full day
meeting.
BOARD-ASSOCIATION PERSONNEL RELATIONS COMMITTEE
This committee shall consist of the Association's negotiating team and at least
one member of the Board's negotiating team.
The committee shall meet bi-weekly, September to July, to review matters
concerning personnel practices and pertinent contract items between the Board
and the Association (including, but not limited to staff transfer, employee
benefits, possible reprisals or punitive actions arising out of legal teacher
Association membership activities, military step credit, retirement system
benefits, anticipated program or personnel curtailments, etc.) Deviations from
this meeting schedule shall be by mutual agreement only.
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4.10 CONFERENCE REOUEST
Employees shall be provided opportunities for professional growth through
attendance at appropriate teacher conferences.
Requests for conferences shall be made through the building committee to the
Superintendent of Schools.
Following such conferences, it is expected that employees shall report pertinent
information from the conference in a form determined by the Superintendent of
Schools.
4.11 SCHOOL CALENDAR
4.11.1 The Association, in conjunction with other stakeholder groups, will meet in
committee with the Superintendent (or designee) to propose a calendar for the
following school year. After giving due consideration to the proposed calendar, the
Superintendent will then recommend a calendar to the Board of Education for
approval.
4.11 .2 Every effort will be made to have the proposed calendar approved by the Board
of Education at its' voting meeting in May.
4.11 .3 A copy of the approved calendar will be immediately forwarded to the Association
President.
4.11.4 A standard school year shall consist of 187 days. When it becomes necessary to
schedule a school year beyond 187 days to comply with legal requirements and/or
the calendar of the B.O.C.E.S; the Superintendent shall inform the Association in a
timely fashion.
4.12 PARENT-TEACHER CONFERENCE TIME
Teachers will participate in two parent-teacher conference days per year which may
allow a shift of the normal work day; there will be no additional teacher time. The
District may schedule up to five (5) hours per conference day outside of, but
contiguous with the beginning or end of the regular work day. There will be no
student attendance on parent-teacher conference days.
4.13 CURRICULUM COUNCIL .., ....
4.13.1 One member at large selected by the President of the Sweet Home Education
Association shall be a member of the Curriculum Council.
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4.13.2 This liaison member of the Curriculum Council shall keep the Professional
Advancement Committee informed on pertinent items affecting curriculum, inservice
programs, and the educational program in general in the Sweet Home Central
School District.
4.13.3
4.14
4.15
4.15.1
4.15.1.1
The Curriculum Council will have the right to request that the Professional
Advancement Committee of the Association negotiate any and all items deemed
necessary to promote quality education in the Sweet Home Central School District.
This provision in no way changes or defers the normal procedure for council
recommendations as presently established under the existing council constitution
and/or bylaws.
Building Chair of CSE
Teachers who are appointed as a chairperson of a building CSE shall be paid
$1,000 for the school year.
VACANCIES TRANSFERS PROMOTION POLICY
Voluntary Transfers
Teachers who desire a change in position, grade level, subject assignment or
transfer to another building shall file a written request with the Superintendent of
Schools not later than January 1 each year. Such request shall state the position,
grade level, subject or building to which the teacher desires to be assigned, in
order of preference. The Superintendent of Schools shall maintain records of
such requests. All such requests on file shall be closed out annually.
4.15.1.2 When a vacancy occurs in an area for which a transfer has been requested, such
applicants will be given first consideration and shall be notified of the final action
taken. The Superintendent of Schools shall notify the Association of
reassignment and/or transfers.
4.15.1.3 In the determination of requests for voluntary assignment and/or transfer, the
convenience and wishes of the individual teacher will be honored to the extent
that they do not conflict with instructional requirements and the best interests of
the school system. If more than one teacher has applied for the same position,
and all other things being equal, the teacher with seniority shall be appointed.
4.15.1 .4 Transfers shall normally be made effective as of September 1 each year.
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4.15.2 Involuntary Transfers
When it becomes necessary to transfer teachers for the purpose of balancing staff or
strengthening program, the Superintendent of Schools will notify the teacher
involved at the earliest possible moment. The teacher will be informed of the
reasons for the transfer. All current openings appropriate to the qualifications of the
teacher will be discussed with him/her, and the teacher will be given an opportunity
to select among them. To the greatest extent possible, the wishes of the individual
involved will be taken into consideration.
The Superintendent of Schools shall notify the Association of involuntary
reassignments and transfers.
4.16 INTERIM AMENDMENT
4.16.1 This agreement may be amended at any time by mutual agreement in writing,
executed by the Board and the Association. The party desiring such an amendment
shall submit a proposal thereof in writing to the other party, which shall be titled,
"Request for Interim Agreement", and upon receipt thereof, the other party shall
promptly consider such proposal and, if requested to do so, discuss it with the other
party proposing the amendment through the Professional Relations Committee.
The giving of such written request for Interim Amendment shall in no way affect or
result in a termination or expiration of this agreement or prevent or obstruct any
continuation or renewal thereof.
4.16.2 It is expressly understood that if any disagreement should arise between the parties
as to any "Request for Interim Amendment", submitted by either party, such
disagreement will be subject to impasse procedures. Any subject not covered by
this contract shall nbt be subject to grievance procedures.
4.17 MISCELLANEOUS
4.17.1 In recognizing the importance of mutual understanding through an improved
communication program, the Board and Association agree to exchange minutes of
all official Board and Representative Council meetings.
Accordingly, the Board shall send copies of the minutes to the Association's
president and chairman of the Association's Negotiating Committee. Copies of the
minutes 'of allo Representative' Councit meetings shall be sent to'the Superintendent
of Schools and the President of the Board of Education.
41
4.17.2 This contract may not be modified in whole or in part by the parties except by an
instrument in writing duly executed by both parties, and no departure from any
provision of this contract by either party, or by their officers, agents or
representatives, or by members of the negotiating unit, shall be construed to
constitute a continuing waiver of the right to enforce such provision.
4.17.3 This contract shall be prepared and printed at the expense of the Board and
presented to all personnel affected by this Agreement now employed or hereafter
employed by the Board for the duration of the contract.
4.17.4 Maintenance of Standards - This agreement shall not cause an individual to suffer
any reduction in rights, privileges, salary and/or benefits; provided that this
paragraph shall apply only to rights, privileges, salary and/or benefits not
addressed, expanded, limited or modified by provisions of this or any prior collective
bargaining agreement. Rights, privileges, salary and/or benefits as used herein
shall include only those granted by action of the Board of Education or by
authorized actions of its officers or agents.
4.17.5 Payroll - All personnel employed by the Sweet Home Central Schools will be paid
on the basis of two (2) weeks. At the beginning of each school year, the Business
Office, through the Teachers' Handbook, will provide a schedule ot all pay dates.
4.17.6 Professional Orientation - Each year personnel shall be advised ot the following:
4.17.6.1
4.17.6.2
4.17.6.3
To whom he/she is responsible and tor what functions.
To whom he/she can appeal in cases of disagreement with the person to whom
he/she is responsible.
To whom he/she can go tor help in working out his/her functions in the school
program.
4.17.7 All teachers will be given periodic observations and evaluations tor the purpose of
improving instruction and to provide the administration with a basis for evaluating
performance.
4.17.8 District Personnel File - The district personnel file records information relevant to the
employment relationship between the district and the employee. Items included in
the tile may be reviewed by the employee. Items may only be removed if the district
and the employee agree. Comment on the subject of any document may be
attached by the employee. .
Any document forwarded for entry into the district personnel file should be initialed
by the employee. In the event that a document is submitted without
countersignature or initials, the Administrator for Personnel shall notify the
employee of this entry.
.
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4.17.9
5.1
5.2
5.2.1
5.2.2
5.2.3
5.2.4
It is understood that teachers on building School Improvement Teams will consult
with their constituency before rendering decisions, as per the provisions set forth in
the shared decision making document submitted to the State Education Department
in February, 1996 and revised biennially according to the Commissioner's
Regulations.
This language will remain in effect for the duration of Commissioner's Regulation
100.11.
ARTICL~ 5 0 GRI~VANC~ PROC~DUR~
Purpose
The establishment and maintenance of a harmonious and cooperative relationship
between the Board and its employees is essential to the operation of the Sweet
Home Central School system. Therefore, it is the purpose of this procedure to
provide an orderly process whereby all employees may equitably solve complaints,
disputes or problems that may arise during their employment. This process shall be
free from coercion, restraint, interference, discrimination or reprisal, in accordance
with the formal grievance procedure provided herein. Employees shall have the
right to be represented at all steps.
However, an employee has the right at any time to discuss a complaint, dispute or
problem with his supervisor or those appropriate supervisors listed on Chart A in that
order, without filing a formal grievance. Effort should be made to solve disputes
before initiating formal grievance procedure.
Definitions
Grievance - A grievance shall be a claim by an employee that as to him, or by
employees that as to them, or by the Association there has been a violation,
misinterpretation or inequitable application of any provision within this contract and
those conditions which relate to or involve employee health and safety, physical
facilities, materials and equipment furnished to employees or supervision of
employees.
Supervisor - any immediate supervisor, assistant principal, principal or other
administrative or supervisory office responsible for the area in which an alleged
grievance arises- (except'for'the""Chief School Officer) as included on Chart A.
Aggrieved Party - any employee(s) or the Association filing a grievance pursuant to
this agreement.
Grievance Committee - the Committee created and constituted by the Association.
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5.2.5
5.2.6
5.2.7
5.2.8
5.3
5.4
5.5
5.6
5.7
5.7.1
Employee(s) - shall mean any or all person represented by the Association directly
employed and compensated by the Board of Education.
Representative(s) - (aggrieved) - shall mean the person or persons selected from
the Grievance Committee by the aggrieved to be present to give assistance in the
presentation of oral or written statements on behalf of the aggrieved.
Party in Interest - shall mean the Grievance Committee of the Association and/or
any party named in the grievance who is not the aggrieved party.
Day(s) - shall mean days when school district offices are open as scheduled,
according to the calendar adopted at the annual organization meeting of the Board
of Education held by law on the first Tuesday of July.
Representatives
At step one (1), the aggrieved party may consist of the aggrie'.'ed employee, and/or
one representative from the Grievance Committee. At steps two (2) and beyond,
the aggrieved party may consist of the aggrieved employee and up to two (2)
representatives, at least one of whom must be a member of the Grievance
Committee; or in the absence of a single aggrieved employee, a maximum of three
(3) representatives, at least one of whom must be a member of the Grievance
Committee.
Group Grievance
. If a grievance affects a group of employees, it may be submitted directly at step two
(2). In this case, those representing the grievants may consist of up to three (3)
persons, at least one of whom must be a member of the Grievance Committee.
Forms
Forms for filing grievances, serving notices, taking appeals and making reports and
recommendations and other necessary documents will be jointly developed by the
Board and the Association.
Withdrawal of Grievance
An employee may withdraw at his own discretion upon signed notification to his
immediate supervisor, and to 1he Association. .
Time Limits
Time limits stated in all steps of the grievance procedure do not include
Saturdays, Sundays or holidays when district offices are closed.
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5.7.2
5.7.3
5.7.4
5.7.5
5.8
5.9
5.10
5.10.1
Time limits may be waived in the event the problem cannot be reasonably
answered or submitted within the established time limits. Time waiver
statements must be agreed to by both parties in writing.
If a decision at one step is not appealed to the next step of the procedure within
the time limit specified, the grievance shall be deemed to be discontinued and
further appeal under this agreement shall be barred.
Failure at any step of the grievance procedure to communicate a decision to the
aggrieved party or his representative within the specified time limit shall permit the
lodging of an appeal at the next step of the procedure within the time which would
have been allotted had the decision been communicated by the final day.
No alleged grievance will be entertained and such grievance will be deemed
waived unless the grievance is forwarded at the first available step within thirty
(30) days after the employee knew or should have known of the act or condition
on which the grievance is based.
Publication
Copies of this procedure shall be made available to all employees and
supervisors. Orientation of all procedures shall be the joint responsibility of the
Board and the Association.
Rights of Aggrieved
Except as otherwise provided in step one (1), the aggrieved oarty and/or any party
in interest shall have the right at all steps to confront and cross-examine all
witnesses called against him, to testify and to call witnesses on his own behalf,
and where appropriate, to be furnished with a copy of any minutes or proceedings
made at each and every stage of the grievance procedure.
Official Grievance Record
Copies of all written reports, requests, minutes and decisions at all steps between
the aggrieved party and all involved supervisors shall be sent to the
Superintendent of Schools or his designee within those time limits set down in
this procedure. The Superintendent or his designee shall be responsible for the
compilation of an official grievance record which shall consist of the written
grievance, att.,exhibits; iranscripts , -communications, 'minutes and/or notes of
testimony as the case may be, written arguments and briefs considered at all
steps.
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5.10.2.1 This official grievance record shall be available during regular school district
hours (unless otherwise mutually agreed) for inspection through -the
Superintendent or his designee and/or copying by the aggrieved party and the
Board of Education.
5.10.2.2 The Superintendent or his designee shall report to the Association the name or
names of those filing a grievance. In turn, the Grievance Committee of the
Association would have access to pertinent grievance records unless
specifically forbidden in writing by the person filing the grievance.
5.10.2.3 All such reports will be filed separately from the personnel file of those involved
employees.
5.11
5.12
5.13
5.13.1
5.13.2
5.13.3
5.13.4-
5.13.5
5.14
Communication Channels
The communication channels for the grievance procedure shall be as per Chart A
attached.
Written Appeal
All decisions shall be in writing at each step. All grievance submissions shall
include the name and position of the aggrieved party, the identity of the provisions of
law, or the area within the scope of this agreement, The time and place of the
alleged event or condition, the identity of any parties involved and a general
statement of the nature of the grievance and the redress sought by the aggrieved
party.
Processing Grievance
The preparation and processing of grievances shall be conducted at a time
agreeable to all parties. Copies of all written" decision shall be rendered on the
appropriate dates to the following parties:
The aggrieved parties.
The Chairman of the Sweet Home Education Association Grievance Committee.
The Superintendent of Schools.
The President of the Sweet Home Education Association.
All personnel who have thus far rendered a decision in this particular grievance
matter.
Investigation
The Board and the Association agree to facilitate any investigation which may be
required and to make available any material and relevant documents,
communications and record appropriate to the alleged grievance.
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5.15
5.15.1
5.15.2
5.15.3
5~15.3.1
5.15.3.2
5.15.3.3
Grievance Procedure Steps
Step 1
The first step shall consist of the employee and/or his representative. or the
group's spokesman presenting the grievance to the supervisor as listed on
Chart A, column 1.
Step 2
The second step shall consist of a written request for a hearing with the
Superintendent of Schools or his designee. The request shall be passed
through the Step One (1) Supervisor and must be initiated within five (5)
days following the receipt of the Step One (1) Supervisor's disposition. The
request shall include individually submitted statements by the Step One (1)
Supervisor and the aggrieved party along with all records and minutes
exchanged in the Step One (1) procedure.
The Step Two (2) hearing shall be held within ten (10) days after being
requested. The aggrieved party and the Grievance Committee shall receive
a written disposition within ten (10) days of the hearing.
Step 3 - Arbitration
The Association may submit the grievance to arbitration by written notice to
the Superintendent of Schools within thirty (30) days of the Step 2
disposition.
Within five (5) school days after such written notice of submission to
arbitration, the Superintendent of Schools and the aggrieved party will
agree upon a mutually acceptable arbitrator, and obtain a commitment from
said arbitrator to serve. If the parties are unable to agree upon an arbitrator
or to obtain such a commitment within the specified period, a request for a
list of arbitrators will be made to the American Arbitration Association by
either party. The parties will then be bound by the rules and procedures of
the American Arbitration Association in the selection of an arbitrator.
The selected arbitrator will hear the matter promptly and will issue his
decision n01 tater1han fourteen (14) calendar days from the date of the close
of the arbitration hearing, or if oral hearings have been waived, then from
the date of the final statements and proofs are submitted to him. The
arbitrator's decision will be in writing and will set forth his finds of fact,
reasoning and conclusions of the issues.
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5.15.~L4
5.15.a.5
5.15.3.6
5.16
The arbitrator shall have no power or authority to make any decision which
requires the commission of an act prohibited by law, which is violative of the
terms of this contract. All decisions must be within the scope of the contract.
The decision of the arbitrator shall be final and binding upon all parties.
The costs for the services of the arbitrator, including expenses, if any, for the
first two (2) arbitrations filed in any school year, July 1 through June 30, will
be borne equally by the District and the Association. The cost for the
services of the arbitrator, including expenses ifany, for additional
arbitrations (beyond two in any school year), will be borne by the loser. The
cost for the services of the arbitrator, including expenses if any, for
grievances without a clear decision for one party by the arbitrator, will be
split equally by the District and the Association.
CHART A
CERTIFIED STAFF
See Contractual Agreement,
Article 1, Paragraph #1.
Page #1.
STEP 1
Building principal
or
Coordinator for
Special Education
STEP 2
Superintendent
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The effective date of this agreement and each of its provisions shall be July 1, 1998 and shall
continue in force until June 30, 2003. .
This agreement, as amended, is made and entered by and between the Sweet Home
Central School District and the Sweet Home Education Association and signed by the
Superintendent of Schools and the President of the Association.
SWEET HOME CENTRAL SCHOOL DISTRICT
31.30 ho
/ I 4d;(d~~( Superintende t of SchoolsDate
1/3()/oc
Dat~ / President: Sw tHorne
Education Association
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APPENDIX A
Representative Organization Designation Card
Name
Home Address
School Position
I herE3by designate and authorize
(organization) its officers or representatives, to act
on my behalf under the Public Employees Fair Employment Act as my exclusive agent and
representative for the purposes of collective bargaining negotiations concerning terms and
conditions of employment, negotiation of collective bargaining agreements, and any
questions arising thereunder, and I hereby revoke every other designation or authorization, if
any, made by me for such purpose.
I hen3by direct the officers or representatives of such organization to execute an affirmation
required by Section 207 (3) or the Public Employees Fair Employment Act, that it does not
assert the right to strike against any government or assist or participate in any such strike or
to impose an obligation to conduct, assist or participate in such a strike, and I agree to be
bound by such affirmation.
This designation shall be continuous while employed by the School Board except if
withdrawn by written notice or if the employee shall be employed in a position represented
by a negotiation unit different from the unit named above.
(date) (signature)
APPENDIX B
LEITER OF INTENT/INSERVICE INSTRUCTIONAL COMPENSATION
The District agrees that any teacher who is requested by the Curriculum Office. and agrees to
conduct an approved Sweet Home inservice workshop, will be compensated at a rate not
less than adult education teachers.
lEi
Elizabeth M.Summers
Curriculum Coordinator
Date May 7 1982
lEi
Robert P. Barczak
SHEA President
Date May 7 1982
MEMORANDUM 1
SWEET HOME CENTRAL SCHOOL DISTRICT
1901 Sweet Home Road
Amherst, NY 14228
MEMORANDUM OF AGREEMENT
This is a memorandum of agreement between the Sweet Home Central School District and
the Sweet Home Education Association.
The District will offer to the members of the Sweet Home Education Association the benefits
of an Employee Assistance Program. The program is to be funded by the District.
It is expected that the program will be available to the employees by January 1, 1990 if
feasible to do so.
FOR THE DISTRICT: FOR THE ASSOCIATION:
Dr. James N. Finch
Superintendent of Schools
Ms. Rosalind Annunziato
President, SHEA
11/30/89 11/30/89
DateDate
..
MEMORANDUM 2
MEMORANDUM OF AGREEMENT
This is a memorandum of agreement between the Sweet Home Central School District and
the Sweet Home Education Association.
The District and the Association agree to provide the options of a cafeteria plan under
Section 125 of the Internal Revenue Code to the members of the Sweet Home Education
Association.
The. plan will be administered by a third party mutually selected by the Association and the
District. The administrative cost shall be split equally between the District and the
participants.
The provider will be selected by mutual agreement. Options available shall be determined
between the parties. The plan for use of unspent funds shall be determined between the
parties prior to implementation of the program.
The maximum to be sheltered for unreimbursed medical expense shall be $2,500. For the
shortened plan year of 1992-1993 the amount shall be $1,200.
The administration fee shall be deducted from the first paycheck in September. The fee for
1992-1993 shall be deducted from a paycheck in March, 1993.
Any balance remaining shall be applied to reduce the teacher's administrative cost in the
next year.
FOR THE DISTRICT: FOR THE ASSOCIATION:
Dr. Gary R. Cooper
Superintendent of Schools
Ms. Rosalind Annunziato
President, SHEA.
Date Date
...
MEMORANDUM 3
MEMORANDUM OF UNDERSTANDING
This is a memorandum of understanding between the Sweet Home Central School District
and the Sweet Home Education Association regarding the duties and responsibilities of the
ticket lT1anager.
The job duties of the ticket manager shall be to
1. Be at athletic events 45 minutes before the start of the event to sell tickets.
2. SE311tickets until half-time of the athletic event and then be a chaperone and stay until the
athletic event is concluded and the majority of the spectators have left.
3. Tickets will be sold for the following athletic events:
a.
b.
c.
d.
Varsity Football
JV and Varsity Boys Basketball
Boys Swimming
Wrestling
Sweet Home Wrestling Tournament
Sweet Home Basketball Tournaments
e.
f.
FOR THE DISTRICT: FOR THE ASSOCIATION:
Dr. Gary R. Cooper
Superintendent of Schools
Ms. Rosalind Annunziato
President, SHEA
Date Date
F ~.
~
MEMORANDUM 4
MEMORANDUM OF AGREEMENT
The district recognizes the importance of programs designed to enhance the integration of
students with handicapping conditions into regular education classrooms. To this end the
district pledges to support the collaborative efforts of all teachers through building-based
funds. These funds will be allocated according to the number of teachers assigned per
building for the primary purpose of providing planning time for special education teachers
and their regular education counterparts. Said teachers and building administrators will
determine such issues as the number and duration of meetings per year. Yearly district
allocations will be $16,000 per year.
Funds will be adjusted on a prorata basis with the number of consultant teachers.
FOR THE DISTRICT: FOR THE ASSOCIATION:
Dr. Gary R. Cooper
Superintendent of Schools
Mr. Paul Sellers
President, SHEA
Date Date
,.-, "
~
MEMORANDUM 5
SWEET HOME CENTRAL SCHOOL DISTRICT
1901 Sweet Home Road
Amherst, NY 14228
M~MORANDUM OF UND~RSTANDING
This is a memorandum of understanding between the Sweet Home Central School District
and the Sweet Home Education Association.
It is understood between the parties that the following persons and positions are
grand'fathered at the index indicated until the individual leaves the position. When a new
person is appointed, the index will be that in the agreement in force at that time.
Robert Rine Boys Head Gymnastics .16
FOR THE DISTRICT: FOR THE ASSOCIATION:
Dr. Gary R. Cooper
Superintendent of Schools
Ms. Rosalind Annunziato
President, SHEA
Date Date
I -
..
.
MEMORANDUM 6
MEMORANDUM OF AGREEMENT
This is a memorandum of agreement between the Sweet Home Central School District and
the Sweet Home Education Association.
The teachers listed in this memorandum taught in the traditional summer school program
prior to September 1, 1998, and are on the summer school seniority list for such programs
and are grandfathered at the 1/400th of salary rate for a 3 hour work~ay.
English:
Science:
Library:
David Beiter
Paul Shisler
Kathleen Blackwood
Ed Krawczyk
Laura Gullo
Susan Heffernan
Alan Camhi
Susan McClary
Math:
Jennifer DePasquale
Michael Daniels
Alfred D' Agostino
Mark Shanahan
Kristina Pinkowski
Ronald Goulah
Gary Swartz
Joseph Palgutt
David Gerspach
Brian Kisker
John Clem~ns
Dale Boltz
Patricia Kumm
Lisa Rott
Carol Jablonski
Driver Ed: Gerald Boersch .
Dennis McCloskey
Social
Studies:
Carolyn Gierke
Joseph Buscaglia
Thomas Krzyzaniak
Russell Trippe
Thomas Sprague
Pam Hornung
RCT Rev US History: Pam Hornung
RCT Rev. Science: Patricia Burgin Special Richard D'Ambrosio
Education: Paul Scannell
Darcy Tolsma-SpenglerRCT Rev. Global H: Pam Hornung
FOR THE DISTRICT: FOR THE ASSOCIATION:
Dr. Gary R. Cooper
Superintendent of Schools
Mr. Paul Sellers
President, SHEA
Date Date
..."
\
\-
MEMORANDUM OF AGREEMENT
This is a memorandum of agreement between the Sweet Home Central School District
and the Sweet Home Education Association. This memorandum is subject to ratification
by the parties.
All fonner members of the SHEA bargaining unit who have retired between June 30.
1998 and December, 1999 and who were not eligible for any fonner retirement benefit
offered by the district, are hereby eligible for the retirement benefit as outlined in the
prior collective bargaining agreement between SHEA and the District. All said
individuals must have fulfilled the 10 year employment clause and the first eligibility rule
except in cases of early retirement due to sickness or disability.
FOR THE DISTRICT: FOR THE ASSOCIATION:
~/('~
Dr. G R Cooper.
Superintendent of Schools
Y'/~o
date
f?aA)fL ~ j~9
Mr. Paul Sellers
I
President, SHEA
1]/5/00
date I
